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Design Project Proposal (DPP):  
Design & Development of a Professional ePortfolio 

 

 

“My prediction is that in the next ten years, resumes will be less common, and your online 

presence will become what your resume is today, at all types and sizes of companies.” 

(Schawbel, 2011) 

 

 This proposal, Design Project Proposal: Design & Development of a Professional 

ePortfolio, will outline my goals for BS4458 E-Portfolio in Business Administration.  Within 

this DPP, I will detail the process of how I designed a professional ePortfolio to meet not only 

the requirements of this class, but to also demonstrate how I used my knowledge and skills to 

design, develop, host, and submit for review an ePortfolio that I will use for personal and 

professional endeavors. 

 As part of this process, I will review the materials submitted via Blackboard (Bb), as well 

as research and seek out models from which I might glean information and related skills to 

design the best ePortfolio that I can in the time that I have to initially develop my web presence.  

After the class has ended, I plan to use the ePortfolio site to store, update, and build a validation 

web presence that I can use for professional activities, including job searcher, job promotions, 

and workforce related outcomes.  Additionally, I will use this ePortfolio/web presence to host 

and demonstrate my abilities and community service activities that I have worked to accomplish. 

 I will do a search of my past work to determine what has been saved and what can be 

located and posted.  As part of this process, I will contact my professor and be consistent in 

working with him or her to ensure that I have consistent feedback as I develop, post, and request 

feedback for clarification and clarity of the web presence, or ePortfolio.  Furthermore, I will 

review materials, books, web sites, and so forth, to gain the best guidance—in collaboration with 

my professor—to build a quality ePortfolio that will market my skills, abilities, and service. 
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Design Project Proposal Content Draft 

I.  Literature Review: I will perform a perfunctory level of literature review to give 

validity to my DPP, such as the following few paragraphs: 

The skills gap has been defined by the ASTD (American Society of Training and 

Development) (2009, p. 4) as “a significant gap between an organization’s current capabilities 

and the skills its needs to achieve its goals. It is the point at which an organization can no longer 

grow or remain competitive because it cannot fill critical jobs with employees who have the right 

knowledge, skills and abilities.” To ascertain the potential impact of the skills gap and the 

perception that the skills gap existed, the American Society of Training and Development 

(ASTD, 2009, p. 8) conducted research at 1,179 organizations.  Within these organizations, 79 

percent reported that they acknowledged the existence of a skills gap and that it was a reality in 

their ability to  “…fill critical jobs with employees who have the right knowledge, skills and 

abilities.”  

Conversely, Peter Cappelli’s book, Why Good People Can’t Get Jobs: The Skills Gap 

and What Companies Can Do About It (2012), suggests that the skills gap is a much more 

complex issue than simply stating that organizations cannot align their competitive workforce 

needs to their future competitiveness within the global marketplace.  He cites a major disconnect 

between hiring practices and the skills and experiences of the pool of applicants; however, he 

also cites the critical need for the workforce and institutions of higher education to better align 

their hiring needs and education/training, respectively. In other words, to validate/promote the 

skills, abilities, and experiences of employees, a methodology must become the de facto process 

to capture and validate these skills, abilities, and experiences: ergo—enter the e-portfolio. 
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As can be seen in Figure 1, the ePortfolio is the culmination of a “triad.”  We all 

essentially exist in these three areas and we gain experiences that are important and/or relevant to 

employers, communities, and our personal/professional development, from this triad of systems.  

In terms of the community college system in toto, it is imperative that we not only build the 

workforce-to-community college alignment processes to help our students succeed long before 

they arrive on-site to demonstrate their skills, it is equally important that we give them the tools 

to validate and promote their STEM/technical skills to employers in the form of an ePortfolio.  

The ePortfolio is the methodology/tool to build the bridge between validating and promoting 

student skills, abilities, community service—and the skills gap.  

As suggested by Penny Light, Chen, and Ittelson (2012, p.9), “ePortfolios offer a 

framework within which students can personalize their learning experiences, and create different 

representations of their learning experiences tailored to specific audiences while also developing 

multimedia capabilities.”  To support this idea, Dan Schawbel (2011), suggested that within 10 

years, your online presence will replace your standard resume.  He lists 5 reasons for the future 

prospect that ePortfolios will be the future resume: (1) social networking use is skyrocketing 

while email is plummeting; (2) you can’t find jobs traditionally anymore; (3) people are 

managing their careers as entrepreneurs; (4) the traditional resume is now virtual and easy to 

build; and, (5) job seeker passion has become the deciding factor in employment.  

While acknowledging that 79 percent of organizations reported a skills gap, and that it is 

conceivable that our online presence will become our present resume, it behooves community 

colleges/universities to initiate a methodology to promote and validate student skills, abilities, 

and community service in a web-based format, e.g, the ePortfolio.  Moreover, this process must 

start in a student’s first semester of attendance and continue as a life-long learning process.  
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Figure 1.  e-Portfolio Triad Methodology. 

 

 

II. Technology Investigation: I will investigate the process and types of available systems 

to host an ePortfolio, how to create these hosting systems, and consult with my 

professor on a regular basis. 

  This part of the project will be to validate my overall and specific activities I used to 

begin the process, locate web space, access a registered domain, the use of Adobe DreamWeaver 

CS3/4/5/6, free web space, paid web space, and so forth.  Consequently, the main portion of this 

DPP will be to chronicle my ePortfolio as it began to the end of the semester as I have developed 

it to date.   

Source: Penny Light, T., Chen, H., & Ittelson, J. (2012).  Documenting learning with ePortfolios: A guide 

 for college instructors.  Jossey-Bass: San Francisco, CA., p. 16. 
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 I have located three sources of information in this preliminary DPP report.  The first is 

found at Clemson University.  The web site is: http://www.clemson.edu/academics/programs/ 

eportfolio/index.html, and this sample page can be found in Appendix 1.  Clemson has a very 

detailed system of how to develop ePortolios, including a competition phase they note as 

“ePortfolio Awards.”  I will use this to help develop my ePortofolio.  The second source of 

information is found in the book by Penny Light, Chen, and Ittelson (2012), Documenting 

Learning with ePortfolios: A Guide for College Instructors.  My use of Figure 1 was from this 

text and it will provide enormous resources as I develop the ePortfolio.  The third source, which 

includes two components, is BlueHost @ bluehost.com and wordpress.com, as shown in 

Appendix II.  I plan to review the BlueHost site for information about domain registration and 

how much these features cost, as well as review WordPress to see how I might use this sight to 

host my ePortfolio, as WordPress is a “no-cost” type of site. 

 My outline, therefore, will consist of the topics as noted here and are subject to change as 

the DPP begins to become a reality in terms of an ePortfolio posted to a web site: 

a.  Literature Review; 

b. Initial Steps of ePortfolio Design; 

c.  Technical information and design specifications; 

d. Hosting details, uploads to the web site, and domain registration; 

e.  Screen shots of phases of development 

f.  Technologies required to complete the DPP via validation discussion in the DPP 

g.  Final review, feedback, and the finished product in screen shots of actual operation 

I will consult with my professor often, complete the assignments in Bb, and develop my 

ePortfolio for a quality project to initial a life-long web presence for various applications. 

http://www.clemson.edu/academics/programs/%20eportfolio/index.html
http://www.clemson.edu/academics/programs/%20eportfolio/index.html
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APPENDIX 1 

 



Design Project Proposal                                                                                                                  9 
 

12/25/2012 9:59:14 PM 

 

APPENDIX 2: Bluehost.com 
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APPENDIX 2: WordPress.com 

 

 


